EGEM

Eticky kodex spolecnosti
EGEM s.r.o.

Spole¢nost EGEM s.r.o. dosahuje svych cil pfi
dodrzovani vSech pravnich a etickych pravidel.
Zajmem vedeni spolecnosti je presnost,
spolehlivost a kvalita vSech ¢innosti souvisejici
s podnikdnim spole¢nosti.

Vedeni  spolecnosti  podporuje  politiku
Compliance a zavazuje se dohlizet na
provadéni kontrol souladu se zadkony. Pro

kontrolu nad dodrzovanim pravidel byl
vedenim spole¢nosti jmenovan manaZer
Compliance, jehoZz Uukolem je prosazovani

programu Compliance, kontrola jeho plnéni a
nezavislé fizeni pfipadd poruseni stanovenych
pravidel.

Zakladni zadsadou spolecnosti je dodrzovani
zakonU vsouladu s pravnim fadem kazidé
zemé, ve které podnikd. Kromé platné
dokumentace  spolecnosti  musi  vSichni
zaméstnanci jednat v souladu se zdkony a
predpisy pravnich systém( statli, v nichz
pUsobi. Porusovani zakona je nutno predchazet
za vSech okolnosti. Bez ohledu na postihy
vyplyvajici ze  zdkona, budou  vSichni
zaméstnanci, ktefi prokazatelné tyto zadkony ¢i
predpisy porusi, Celit i disciplinarnim postihiim
pro poruseni svych pracovnich povinnosti.
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Code of Ethics of
EGEM s.r.o.

Company EGEM s.r.o. has been achieving its
goals while complying with all legal and ethical
rules. The company's management is striving
for accuracy, reliability and quality of all
activities related to the Company's business.

The Company’s management supports the
Company's Compliance Policy and is engaged
in the implementation of compliance controls.
In order to control compliance with the rules, a
Compliance Manager has been appointed by
the management to enforce the Compliance
Programme, to monitor its implementation
and to independently manage breaches of the
established rules.

The company's fundamental policy is to comply
with the laws of each country in which it
operates. In addition to the applicable
documents of the Company, all employees
must act in accordance with the laws and
regulations of the legal systems of the
countries in which they operate. Violations of
the law must be prevented at all times.
Regardless of the penalties under the law, all
employees who are proven to violate these
laws or regulations will be also subject to
disciplinary penalties caused by breach of their
proffesional duties.
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Ochrana osobnosti

Zaméstnanci cti ddstojnost, soukromi a osobni
prava kazdého jedince bez ohledu na plvod,
rznorodost etnického prostredi, kulturu, vyznani,
vék, handicap, rasu, sexudlni orientaci, svétovy
nazor a pohlavi a pfijimaji odpovédnost za své
chovani. Ve spole€nosti neni tolerovana jakakoliv
diskriminace, projevy sympatii k hnuti smérujicimu
k potlaceni prav a svobod c¢lovéka, Istivé chovani,
vyhrozovani, zneuZziti omylu a donucovani pfimo,
nebo pres prostfednika viéi jedinci, nebo skupiné
bez ohledu na to, zda se jedna o porusovani vyse
uvedenych princip( a obtéZovani ¢i urazlivé chovani
se sexudlnim nebo jinym podtextem. Zasady plati
pro interni i externi spolupraci.

Vydirani

Zaméstnanci se zrikaji jakékoliv formy nasili,
pohrizek nasili, pohrizek jinou téZkou ujmou,
vyhriZek ublizenim na zdravi nebo zplsobenim

znacné skody k donuceni kondni, opominuti nebo
trpéni.

Tajemstvi dopravovanych zprav

V souladu se zdkonnymi a smluvnimi poZzadavky
musi byt chranény informace tykajici se dodavatelq,
zakaznikd, zaméstnancd, zprostiredkovatel(,
konzultantd a ostatnich tretich stran, nebo
informace jimi poskytnuté. Zaméstnanci spole¢nosti

se zavazuji k zachovdni listovniho tajemstvi
uzavieného listu, jinych pisemnosti, datovych,
textovych, hlasovych, zvukovych ¢&i obrazovych

zprav posilanych prostfednictvim sité
elektronickych komunikaci a pfifaditelnych k
identifikovanému Ucastniku nebo uZivateli, ktery
zpravu pfijimd, nebo nevefejného prenosu
pocitacovych dat do pocitacového systému, z néj
nebo v jeho ramci, véetné elektromagnetického
vyzafovani z pocitacového systému, prendsejiciho
takova pocitacova data.

Povinnost zachovani tajemstvi dopravovanych zprav
presahuje trvani pfislusnych pracovnépravnich
vztahl, nebot zvefejnéni ddvérnych informaci by
mohlo poskodit podnikani spolecnosti, jejich klient
¢i zdkaznik(l bez ohledu na to, kdy ke zvefejnéni
dojde.
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The protection of the individual

Employees respect the dignity, privacy and personal
rights of every individual regardless of origin,
diversity of ethnic background, culture, religion,
age, disability, race, sexual orientation, world view
and gender and take responsibility for their
behaviour. Any discrimination, expressions of
sympathy for a movement aimed at the
suppression of human rights and freedoms,
deceitful behaviour, threats, abuse of errors and
coercion, direct or through an intermediary, against
an individual or group, whether in violation of the
above principles, and harassment or abusive
behaviour, sexual or otherwise, are not tolerated in
the company. The principles apply to both internal
and external cooperation.

Blackmailing

Employees shall renounce of any form of violence,
threats of violence, threats of other serious harm,
threats of bodily injury, or threats of considerable
damage to coerce action, omission or sufference.

Confidentiality of communications

Information concerning or provided by suppliers,
customers, employees, agents, consultants and
other third parties must be protected in accordance
with legal and contractual requirements. Company
employees shall maintain the confidentiality of
correspondence of any letter in a closed envelope,
other written communications, data, text, voice,
sound or image messages sent over an electronic
communications network and attributable to an
identified participant or user receiving the message,
or non-public transmission of computer data to,
from or within a computer system, including
electromagnetic emissions from a computer system
transmitting such computer data.

The obligation to maintain the confidentiality of
transferred messages last longer than the duration
of the relevant employment relationships, as
disclosure of confidential information could harm
the business of the company, its clients or
customers, regardless of when the disclosure
occurs.
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Trestné Ciny proti majetku a podvody

Zameéstnanci jsou povinni pftijimat rozhodnuti v
nejlepsim zajmu spole€nosti, kterd se nezakladaji na
jejich osobnich zdjmech. Nesmi zamlc¢et podstatné
informace, uvést nékoho v omyl, zkreslit Gdaje a to
za Ucelem Skody na cizim majetku, nebo majetku
spole¢nosti, nebo s uUcelem ziskdni vyhodnéjsich
podminek pfi uzavirdni, nebo zméné smluv, v
souvislosti s likvidaci pojistnych udalosti, ¢i ziskani
dotace, subvence nebo navratné finanéni vypomoci.
Zameéstnanci musi svého nadfizeného informovat o
vSech osobnich zajmech a z toho plynouciho stfetu
zajma, ktery by mohl nastat v souvislosti s vykonem
jejich pracovnich povinnosti. Zaméstnanci nesmi
pro své soukromé smlouvy ¢i zakdzky pouzivat
spolecnosti, s nimiz vstupuji do obchodnich jednani
pfi své praci pro spolecnost, pokud by z této
¢innosti mohli pro svou vlastni zakazku di
objednavku ziskat jakoukoliv vyhodu. Zejména to
plati v ptipadech, kdy zaméstnanec ma, nebo by
mohl mit pfimy nebo nepfimy vliv na to, zda tato
firma ziska od spolec¢nosti zakazku.

Podilnictvi

Zaméstnanci se zavazuji, ze k cinnostem pro
spole¢nost nepotidi, nevyuZiji, neukryji véci nebo
jinou majetkovou hodnotu, ktera byla ziskdna
trestnym &inem spachanym na Uzemi Ceské
republiky nebo v ciziné jinou osobou, ani netaji
plvod nabyti a to védomé, nebo z nedbalosti.

Pristup k pocitacovému systému a
nosici informaci

V ramci své cinnosti se zaméstnanci zfikaji vyuziti,
nebo zneuZiti nastroji a znalosti (sdélovani hesel,
pfistupovych kédud, nebo dat) vedouci k prekonani
bezpecnostnich opatfeni a tim neopravnénému
ziskani pristupu k pocitatovému systému nebo k
jeho ¢asti, nebo nosi¢lim informaci.

Data uloZend v pocditaCovém systému nebo na nosici
informaci je zakdzdno neoprdvnéné pozménovat a
padélat, mazat nebo jinak znicit, poSkodit, sniZit
jejich kvalitu nebo je ucinit neupotiebitelnymi,
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Criminal offences against property and
fraud

Employees are required to make decisions in the
best interests of the company that are not based on
their personal interests. They must not conceal
relevant information, mislead someone or distort
data in order to damage other people's property or
the Company's property, or to obtain more
favourable terms when concluding or amending
contracts, in connection with the settlement of
claims, or to obtain subsidies, grants or repayable
financial aid.

Employees must inform their supervisor of any
personal interests and any resulting conflict of
intereststhat may arise in connection with the
performance of their duties. Employees are not
allowed to cooperation with companies with which
they enter into business in the course of their work
for the Company for their private contracts or
orders if they could gain any advantage from such
activity for their own contract or order. This is
particularly true in cases where the employee has,
or could have, a direct or indirect influence on
whether that company obtains a contract from the
Company.

Offence of complicity (receiving and
handling)

Employees undertake not to acquire, use or conceal
any property or other asset that has been acquired
by a criminal offence committed in the Czech
Republic or abroad by another person, nor to
conceal the origin of the acquisition, whether
knowingly or recklessly, in order to carry out
activities for the company.

Access to computer and

information medium

system

As part of their activity, employees shall renounce
the use, or misuse of tools and knowledge
(disclosure of passwords, access codes or data)
leading to the infringing of security measures and
thereby gaining unauthorised access to a computer
system or part thereof or to information media.

It is be prohibited to change or falsify, delete or
otherwise destroy, damage, reduce the quality of or
render unusable data stored in a computer system
or on an information medium, or to insert data into
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nebo neopravnéné vkladat data do pocitacového
systému nebo na nosi¢ informaci nebo ucinit jiny
zasah do programového nebo technického vybaveni
pocitace nebo jiného technického zafizeni pro
zpracovani dat.

Trestné Ciny hospodarské

Zameéstnanci se zavazuji dodrZet vSechna pravidla
tykajici se platebnich prostfedki, verejnych listin,
statnich pecetidel a razitek organli verejné moci,
zejména  neopravnéné  nevyrobi,  neopatfi,
nepozméni, nepadélaji, neprechovdvaji, nenabizi,
neprodavaji, nebo nezprostifedkovavaji pecetidlo
statni peceti, nebo razitko orgdnu verejné moci s
vyobrazenim statniho znaku, verejné listiny,
pozménéné penize, prvky penéz slouzici k ochrané

proti jejich padélani, nebo bez souhlasu
oprdvnéného drZitele neopatfi, nezpftistupni,
nepfijmou nebo neprechovavaji platebni

prostfedek jiného, zejména prenosnou platebni
kartu identifikovatelnou podle jména nebo Cdisla,
elektronické penize, prikaz k zuctovani, cestovni Sek
nebo zaruéni Sekovou kartu. Kromé uvedenych
pravidel zaméstnanci neopatfi nebo neprechovavaji

nastroj, zafizeni nebo jeho soucast, postup,
pomulcku nebo jakykoli jiny prostfedek, véetné
pocitacového programu, vytvoreny nebo

pfizplsobeny k padélani nebo pozménéni verejné
listiny, penéz, pecetidla nebo razitka organli verejné
moci.

Predpisy o nalepkach a jinych
predmétech k oznaceni zbozi

Zaméstnancim je zakdazana jakakoliv manipulace
(véetné pozménovani a padélani) s nalepkami,
kontrolnimi paskami nebo jinymi prfedméty k
oznaceni zboZi pro danové ucely anebo predméty
vyddvané organem vefejné moci nebo jim
zmocnénou pravnickou osobou jako doklad o
splnéni poplatkové povinnosti v umyslu zplsobit
jinému sSkodu nebo opatfit sobé nebo jinému
neopravnény prospéch.

Pravidla hospodarské soutéze

Podnikatelska cinnost spolecnosti je provadéna v
souladu s pravnimi predpisy dle nejlepsiho védomi
a svédomi. Zaméstnanci spolecnosti se distancuji od
jakékoliv formy a praktik nekalé soutéze, tzn.
klamavé reklamy, klamavého oznacovani zboizi a
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a computer system or information carrier without
authorization or to otherwise interfere with the
software or hardware of a computer or other
technical data processing equipment.

Economic offences

Employees undertake to comply with all rules
concerning means of payment, public documents,
state seals and seals of public authorities, in
particular not to unlawfully produce, procure, alter,
counterfeit, alter, offer, sell or broker a seal of the
state seal or a seal of a public authority bearing the
image of the state emblem, public documents,
counterfeit money, money elements used to
protect against its counterfeiting, or without the
consent of the authorised holder, make available,
accept or transmit a means of payment of another,
in particular a portable payment card identifiable
by name or number, electronic money, a
settlement order, a traveller's cheque or a
guarantee cheque card. In addition to the above
rules, employees shall not possess or transmit an
instrument, device or component thereof, process,
aid or any other means, including a computer
program, designed or adapted to forge or alter a
public document, money, seal or stamp of a public
authority.

Regulations on labels and other items
of labelling goods

Any handling (including modification and forgery)
with labels, inspection tapes or other items used for
labelling goods for tax purposes or items issued by
a public authority or a legal person authorised by it
as a proof of compliance with a tax obligation with
the intention of causing damage to another or
obtaining an unfair advantage for themselves or
another is prohibited to the employees.

Competition rules

The company's business activities are carried out in
accordance with legal regulations to the best of its
knowledge and conscience. The company's
employees distnace themselves from any form and
practice of unfair competition, i.e. misleading
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sluZzeb, vyvolavani nebezpeci zdmény, parazitovani
na poveésti podniku, vyrobk( ¢i sluzeb jiného
soutézitele, podplaceni, zlehéovani, srovnavaci
reklamy, porusovani obchodniho tajemstvi, nebo
ohroZovani zdravi spotfebiteld a Zivotniho
prostiedi.

Ve vztahu k ochrané hospodaiské soutéze pak
neprovozuji kroky vedouci k uzavieni dohody o
urceni ceny, dohody o rozdéleni trhu nebo jiné
dohody se svym  konkurentem  narusujici
hospodarskou soutéZz. Dale neporusuji pravni
predpisy o verejnych zakdzkdch, zadavacich fizeni,

zavazna pravidla obezietného podnikani,
obhospodarovani majetku, odborné péce nebo
zdkaz  vykonavat zakonem nebo drednim

rozhodnutim uréené Uukony, sluzby nebo jiné
¢innosti ¢imZ by zpUsobili 4jmu jinym soutézitelim
nebo spotrebitelim, zadavateli nebo jinému
dodavateli, nebo opatfi tim sobé nebo jinému
neopravnéné vyhody.

Zkreslovani udajti o stavu hospodareni
a jméni, nepravdivé potvrzeni a zpravy

Pro otevienou a efektivni komunikaci je nutné
zajistit presny a pravdivy reporting. Toto pravidlo
plati stejné pro vztahy s investory, zaméstnanci,
zakazniky a obchodnimi partnery i pro jedndani s
verejnosti a vSéemi statnimi organy. Spole€nost ma
zavedeny postupy a kontroly ve vedenim schvalené
formé, které zajisti provadéni transakci v souladu s
vydanymi  opravnénimi.  VSichni zaméstnanci
spole¢nosti se musi ujistit, Ze Ucetni knihy, podklady
pro zapis do verejnych i neverejnych rejstrikd a
zaznamy spolecnosti, které vytvareji, nebo za které
jsou jinak odpovédni, jsou Uplné, presné, pravdivé,
poctivé zobrazuji vSechny transakce nebo vydaje a
provedeny véas a v souladu s platnymi Ucetnimi
pravidly a predpisy, a to bez ohledu na to, zda tyto
informace  budou  soudasti  zverejiiovanych
informaci, nebo zda budou poskytovany statnim
organliim.

Kraceni dani

Na zakladé podklad( ucetnictvi jsou odpovédny
zaméstnanci povinni zajistit pravdivé a presné
vypocty a nasledné odvody dani, cla, pojistného na
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advertising, misleading labelling of goods and
services, creating likelyhood of confusion, free-
riding on the coat tails” of another competitor's
business, products or  services, bribery,
trivialization, comparative advertising, infringement
of trade secrets, or endangering the health of
consumers and threat to the environment.

In relation to the protection of competition, they do
not take steps leading to the conclusion of a price-
fixing agreement, a market-sharing agreement or
any other anticompetitive agreement with their
competitor. Furthermore, they shall not infringe
public procurement legislation, tendering
procedures, mandatory prudential rules, the
management of assets, professional diligence or
the prohibition to perform acts, services or other
activities specified by law or by official decision
whereby they could cause injury to other
competitors or consumers, to the contracting
authority or to another supplier, or thereby confer
an unfair advantage to themselves or to other
parties.

Misrepresentation of financial status
and financial situation, false certificates
and reports

Accurate and truthful reporting is essential for an
open and effective communication. This rule
applies equally to relations with investors,
employees, customers and business partners as it
does to dealings with the public and all government
bodies. The Company has implemented procedures
and controls in place, in a way approved by the
management, to ensure that transactions are
conducted in accordance with the authorizations
issued. All employees of the Company must ensure
that the Company's books, records, public and non-
public filings, and records that they create or for
which they are otherwise responsible are complete,
accurate, truthful, fairly present all transactions or
expenditures, and are made in a timely manner and
in accordance with applicable accounting rules and
regulations, regardless of whether such information
is included in public disclosures or provided to
governmental authorities.

Tax avoidance

On the basis of the accounting documents, the
responsible employees are obliged to ensure the
true and accurate calculations and subsequent
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socidlni zabezpeceni, pfispévek na statni politiku
zaméstnanosti, pojistného na Urazové pojisténi,
pojistného na zdravotni pojisténi, poplatky nebo
jiné podobné souvisejici platby statu.

Verejna soutéz, drazba

Zaméstnanci musi jednat v souladu s pravidly
spravedlivé soutéZe. Zaméstnanci nesmi jednat s
konkurenty o cendch, produkci, kapacitach, trzbach,
nabidkdch do vybérovych fizeni, zisku, ziskovych
marzich, nakladech, zplsobech distribuce ani o
zadnych jinych parametrech, které urcuji nebo maji
vliv na konkurencni chovani firmy.

Je zakdzdno domlouvat se na stejném jednani s
konkurenci, Isti nebo pod pohrizkou nasili nebo
jiné tézké ujmy primét konkurenta zdrzet se Ucasti v
zadavacim fizeni nebo ve vefejné soutézi, uzavirat s
konkurenty dohody o tom, Ze si nebudou
konkurovat (s cilem prospéchu jedné ze stran),
domlouvat se na omezovani jednani s dodavateli,
predkladat do vybérovych fizeni podvodné nabidky
nebo si rozdélovat zdkazniky, trhy, regiony nebo
vyrobni programy, nebo jakymkoliv zplsobem
ovliviiovat prodejni ceny, které si uctuji kupujici
zboii, ¢i snazit se je omezovat, pfipadné je nutit k
omezovani vyvozu nebo dovozu zboZi dodavaného
spolec¢nosti EGEM.

Zaméstnanci kromé toho nesmi  ziskdvat
konkurenéni informace prostfednictvim priimyslové
Spiondze, Uplatkd, kradeze nebo odposlouchavani
prostfednictvim elektronickych prostfedkd, nesmi
také dmysiné Sifit nepravdivé informace o
konkurenci, jejich produktech ¢i sluzbach.

Poruseni autorského prava, prav
souvisejicich s pravem autorskym a
prav k databazi

Zaméstnanci odpovidaji za dodrzeni autorskych

prav u zdkonem chranénych autorskych dél,
uméleckych  vykonl, zvukovych ¢i  zvukové
obrazovych zaznamd, rozhlasového nebo

televizniho wvysilani, nebo databdzi. Zaroven se
zavazuji dila v rozporu s autorskymi pravy
neprechovavat, tedy ani zobrazovat, rozmnoZovat,
provozovat a nabizet a to vcéetné dél s obsahem
sexudlni tématiky v jakékoliv podobé.
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payment of taxes, customs duties, social security
contributions, state employment policy
contributions, accident insurance premiums, health
insurance premiums, fees or other similar related
payments to the state.

Public tender, auction

Employees must act in accordance with the rules of
fair competition. Employees must not negotiate
with competitors about prices, production,
capacity, sales, bids in tenders, profits, profit
margins, costs, distribution methods or about any
other parameters that determine or affect the
competitive behaviour of the company.

It is forbidden to collude with competitors to do the
same, to induce a competitor to refrain from
participating in a procurement procedure or a
public tender by deceit or under threat of violence
or other serious harm, to enter into agreements
with competitors not to compete (with the aim of
benefit of one of the parties), to collude to restrict
dealings with suppliers, submit fraudulent bids in
tenders or divide customers, markets, regions or
production programmes, or in any way influence or
seek to restrict the selling prices charged by
purchasers of goods, or try to reduce them or force
them to restrict the export or import of goods
supplied by EGEM.

In addition, employees may not obtain competitive
information through industrial espionage, bribery,
theft or eavesdropping by electronic means, nor
intentionally disseminate false information about a
competitor, its products or services.

Infringement of copyright, copyright-
related rights and database rights

Employees are responsible for  copyright
compliance for legally protected works of
authorship, art performance, sound or sound-visual
recordings, radio or television broadcasts, or
databases. They also undertake not to store,
display, reproduce, perform or offer works in
violation of copyright, including works with sexual
content in any form.

6/9



EGEM

Nedovolené ozbrojovani

Zameéstnanclm je na vSech pracovistich spolec¢nosti
v€etné mist souvisejici s vykonem ¢innosti zakazana
vyroba, dovoz, vyvoz, vyvijeni, pfechovavani nebo
hromadéni zbrani, jejich pfislusenstvi a dilQ,
bojovych prostfedkll nebo vybusnin zakazanych
zakonem nebo mezindrodni smlouvou.

Nedovolena vyroba a jiné nakladani s
omamnymi a psychotropnimi latkami a
s jedy

Zaméstnanclm je na vsech pracovistich spole¢nosti
vCetné mist souvisejici s vykonem ¢innosti zakdzana
vyroba, dovoz, vyvoz, vyvijeni, prechovavani,
prodej, nabizeni nebo jiné zprostifedkovani
omamnych nebo psychotropnich latek, pripravk(
obsahujici omamnou nebo psychotropni latku,
prekursor nebo jed.

Zivotni prostredi

Zameéstnanci dbaji o Zivotni prostredi v souladu se
vsemi relevantnimi platnymi predpisy. Pfi své
¢innosti pecuji o ochranu pldy, vody, ovzdusi,
vodnich  zdroji a souvisejicich slozek ZP
(chranénych a ohroZzenych druhl zvére a rostlin a
vyznamnych pamatek) pfed moznym poskozenim a
znecisténim. Preventivné posuzuji nebezpecné latky
obsazené v nakupovanych produktech a vybiraji
pouze produkty vyhovujici soucasné legislativé.

Pfi tézbé lesa postupuji tak, aby nedoslo k
zavaznému poskozeni okolniho lesa.

Pfi nakladani s odpady vidy vyZadaji potrebny
souhlas k naklddani s odpady (bez zkresleni C¢i
zamlceni dllezitych udaji) a odpad predaji pouze
zpUsobilym pravnickym osobam, pricemz vedou
evidenci pravdivé a nezkreslené evidenci odpadu.

Uplatky

Zameéstnanci nesméji ani nepfimo poskytnout
penize nebo cokoliv hodnotného konzultantlim,
zastupcim, zprostredkovatellm, obchodnim
partnerlim nebo jakymkoliv dalSim tretim strandam,
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lllegal arms possession

Employees are prohibited from manufacturing,
importing, exporting, developing, possessing or
collecting weapons, their accessories and parts,
means of combat, or explosives prohibited by law
or an international treaty at all Company sites,
including places related to the performance of
business.

lllicit manufacture and other drug
trafficing activities, handling with
psychotropic substances and poisons

Employees are prohibited from manufacturing,
importing, exporting, developing, possessing,
selling, offering, or otherwise brokering narcotic or
psychotropic substances, preparations containing a
narcotic or psychotropic substance, precursor, or
poison, at all Company workplaces, including work-
related locations.

Environment

Employees take care of the environment in
accordance with all relevant applicable regulations.
In the course of their activities, they take care to
protect soil, water, air, water resources and related
components of the environment (protected and
endangered species of wildlife and plants and
important monuments) from potential damage and
pollution. They preventively assess the hazardous
substances contained in the products they buy and
select only products that comply with current
legislation.

When harvesting a forest, they proceed in such a
way as to avoid serious damage to the surrounding
forest.

In case of waste handling, they will always seek the
necessary consent for waste management (without
misrepresentation or concealment of important
data) and will only transfer waste to eligible legal
persons, keeping a true and unbiased records of
waste.

Bribery

Employees shall not provide money or anything of
value to consultants, agents, intermediaries,
business partners, or any other third party if the
circumstances indicate that all or part of the gift
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pokud okolnosti naznacuji, Ze cely dar nebo jeho
¢ast mlze byt pfimo nebo nepfimo poskytnut
verfejnému Ciniteli s umyslem ovlivnit jednani
statniho organu, nebo ziskat neopravnénou vyhodu,
ani soukromému podnikatelskému subjektu jako
protiplnéni za ziskdni neopravnéné vyhody pfi
obchodni transakei.

Mareni vykonu uredniho rozhodnuti a
vykazani

Ufedni rozhodnuti je pro zaméstnance zavazné.
Zaméstnanci se zavazuji, ze nebudou mafit nebo
podstatné ztézovat vykon rozhodnuti soudu nebo
jiného organu verejné moci vykonavanim cinnost,
ktera byla rozhodnutim zakazana nebo pro kterou
mu bylo odnato pfislusné oprdvnéni podle jiného
pravniho predpisu nebo pro kterou takové
opravnéni pozbyl, nebo nicit, poskozovat, Cinit véc
neupottebitelnou, zatajit, zcizit nebo odstranit véc
nebo jinou majetkovou hodnotu, které se takové
rozhodnuti tyka.

Nelegalni prekroceni statni hranice a
zaméstnavani cizinct

Zameéstnanci spole¢nosti se neucastni jakéhokoliv
druhu napomdhani, ¢i organizovani nedovolenych
prekroceni statni hranice, zaméstnavani cizincl za
zvlast vykoftistujicich pracovnich podminek, nebo
cizincl, ktefi se neoprdvnéné zdrzuji na uzemi
Ceské republiky nebo cizinct bez platného povoleni
k zaméstnani, je-li podle jiného pravniho predpisu
vyzadovano.

Kfiva vypovéd a nepravdivy znalecky
posudek

PFi vypracovani znaleckého posudku, nebo uvedeni
svédectvi se zaméstnanci zavazuji uvést vsechny
informace pravdivé, celistvé, nezkreslené bez
zatajeni podstatnych a dlleZitych informaci.

Nadrzovani

Zameéstnanci nenapomahaji pachatellim trestnych
¢inG v umyslu umoznit mu unik trestnimu stihani,
trestu nebo ochrannému opatfeni nebo jejich
vykonu.
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may be made directly or indirectly to a public
official with the intent to influence the actions of a
governmental body or to obtain an improper
advantage, nor to a private business entity as
consideration for obtaining an unfair advantage in a
business transaction.

Obstructing the implementation of an
official decision and expulsion

An official decision is binding for the employees.
Employees shall undertake not to obstruct or
substantially impede the execution of a decision of
a court or other public authority by carrying out an
activity which has been prohibited by the decision
or for which he has been deprived of the relevant
authorisation under another legal regulation or for
which he has lost such authorisation, or to destroy,
damage, render useless, conceal, alienate or
remove the item or other property to which the
decision concerns.

lllegal crossing of the state border and
employment of foreigners

The company's employees do not participate in any
kind of facilitation or organization of illegal crossing
of the state border, employment of foreigners
under particularly exploitative working conditions,
or foreigners who are illegally staying in the
territory of the Czech Republic or foreigners
without a valid work permit if required by other
legislation.

False
opinion

testimony and false expert

When providing an expert opinion or giving
testimony, employees undertake to present all
information truthfully, completely, and without
distortion, without concealing any material and
important information.

Abetting an offence/offender

Employees shall not assist offenders with the intent
to allow the offender to evade criminal
proceedings, punishment, or protective order or
the enforcement thereof.
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Popirani, zpochybnovani, schvalovani a
ospravedlnovani genocidia

Zameéstnanci  spolecnosti  odsuzuji  popirani,
zpochybriovani, schvalovani nebo se snahu
ospravedIfovat nacistické, komunistické nebo jiné
genocidy nebo jiné zlo¢iny nacistll a komunist
proti lidskosti.

Podnécovani k trestnému cinu

Zaméstnanci se zfikaji jakychkoliv aktivit k

podnécovani a pripravé trestnych ¢ing.

Platnost od/valid from 1.1.2021
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Condoning, denial, gross trivialisation
or justifying of genocide

The Company's employees condemn the denial,
questioning, endorsement or attempt to justify
Nazi, Communist or other genocides or other
crimes against humanity by Nazis and Communists.

Inciging to commit a criminal offence

Employees do not perform any activity related to
inciting of criminal offences and preparatory
offences.

9/9



